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The Threats Automation Provides To Work Force
Introduction
Throughout the history of the United States, the subject of work displacement has sparked foiling over advancements in technology and their ingrained tendency to make conventional jobs archaic. For instance, in the early 19th century, textile mills faced extensive protests from artisans (Autor 3). Presently, this discussion has shifted its focus with high technology industries as well as start-ups assuming the frontline of debate. Based on a recent study on whether artificial intelligence and robotics have the aptitude to displace a lot of jobs over the impending decade, experts involved were evenly at crossroads (Autor 23). Hence, this is a clear indication that there is plenty of room for deliberation. While automation entails data configuration and writing rules for executing certain tasks in a quest to eliminate human factor and automate repetitive tasks; it comes with the promise of improving client service, increases productivity, inherent potential to yield profound efficiencies, and ability to enhance the morale of the employee by emancipating them from mundane exertion. On the other hand, perils of automation cannot be ignored. Despite the overblown fears of automation-associated work losses, it is and will inevitably cause a significant number of challenges and issues around skill shifting. Also, public trust in automation will remain an issue. Technological advancement is giving rise to machines exhibiting the capability to reason and work as humans in the process supplanting human beings in various positions of employment, hence, unprecedentedly posing an existential threat to workforce.  
Looking back into history, the Luddites analogy forms the foundation of present-day opposition to technological or industrial advancement. This event which took place two hundred years ago, saw a clique of a surreptitious oath-based group of English textile employees destroy textile technology as a form of gripe. It is hereafter that this radical group earned the appellation the Luddites. The group protested against manufacturers' move to utilize machines to get around typical work practices. The Luddites dreaded the fact that the time they would spend edifying their craft skills would be a waste, owing to the imminent fact that machines could trade their routine role in the manufacturing industry. This movement which commenced in England’s Nottingham town, in particular, culminated in a regionwide uprising between 1811 and 1816 (Conniff 2). It was latter surprised through protesters’ shootings by mill owners, and eventual final silencing by military and legal force. Today, in any contemporary discussion about automation, the Luddites analogy infers to anyone divergent to automation, industrialization or novel technologies. Also, the recently adopted Neo-Luddism term refers to any modern-day opposition to various forms of technology. Lastly, in the economic arena, the Luddites fallacy refers to the phobia that unemployment due to technology inexorably causes structural redundancy and is subsequently macro-economically detrimental.
The 19th and 20th centuries are eras that automation had a significant impact on society through notable developments that disrupted traditional industries. Just like it is projected by 2030 that a damn sight of folks will lose their jobs to automation, the depicted centuries saw a host of professions made obsolete in the process of automation adoption. For instance, the telecommunication industry disrupted the switch operator profession with the advent of phones. This mid-20th century profession entailed various individuals employed to help individuals get in touch with family and friends on the phone. Essentially, through a network of a manual plug, the switchboard operators could connect a single caller via the head office to a colleague one tried to reach. While today this profession is antiquated, in the 1960s, switchboard operators were greatly utilized. 
Consequently, while many people are thrilled by video streaming technologically improved services today, the entertainment industry accompanying the likes of Netflix has greatly eliminated a lot of jobs such as video store clerks prolific in this era. Also, the blockbuster industry of 20th century is presently a wistful novelty. Today, number of radio actors who can make a living through this venture is probable to be naught. Podcasts have replaced this profession with all attempts to revive it proving to be futile. Digital projectors have displaced film projectionists while lectors disappeared owing to audiobooks and podcasts emergence. As a result of these disruptions, the impact of automation on society is immensely felt through changes in the employment patterns with mass unemployment taking the lead (Autor 24). Nonetheless, the significant impact of these disruptions on society could be best portrayed through three technological trends namely the creation of motorized machinery for manufacturing processes, the introduction of motorized equipment to transfer workpieces as well as materials amidst the production operations, and control systems perfection to control distribution, handling besides production (Autor 23).
In the current workforce arena, the economy is experiencing a transformation through automation. In contrast to the previous eras of 19th and 20th centuries, the chief distinction between the impact of automation on the prevailing workforce is the rate of change. Modern-day technological innovations are directly linked to the power of computing that is growing at an algorithmic rate, so does the rate of change yield by technology. The latter infers that novel technologies are exponentially more powerful than their predecessors. Thus, at unmatched rates and speeds, they can deliver on more complex tasks. This has greatly threatened millions of jobs in a few years (Thompson 4). Correspondingly, current automation threatens to disrupt the traditional workforce and education systems with a rippling effect on low- and middle-class income earners. For that reason, unless these two critical systems are transformed, the threats of automation to current workforce will be felt through potential automation of 47% of the US employment by 2034 and an upsurge from current 30% of jobs that can be automated surpassing half of the jobs in world economy. Besides, it will be evident through displacement of more than 11 million entry-level workers in the US alone, and impact on at least 83% of jobs paying less than $20 per hour (Nova & Schoen 2).
Subsequently, the possibility of a post-work society due to automation revolution could be imminent. However, suppose the society would want to benefit from this revolution, its members need a universal basic income, reduction of working hours as well as a personal redefinition of life without work (Thompson 18). Moreover, recent research that projected into the future of this possibility established that most jobs amounting to 47% of total jobs were susceptible to automation in the United States three decades from now. While this revolution of automation is possible, it greatly and directly depends on one key aspect. That is, failure to experience a radical change in the social conventions engulfing work, it is bound to be a white elephant. The actuality of this dystopia will be expressing anxiety in mass unemployment in addition to psychological purposelessness likely to be brought about by automation revolution. The latter if it would hold, will stall the third manufacturing revolution creating numerous low skilled jobs that ought to occur. Thus, an early start to delink work from remunerations is the only answer.
Furthermore, exertion is the master of present world.  Work has dominated and pervaded our everyday life. As a result, we all seem to need work because it is impossible to visualize any society without it. The veins of our education system are saturated with employability, and classic work schedules from corporate luminaries are collectively reinforcing habits through which work has continuously formed our psyches as well as routines (Thompson 3).   
Conclusion
[bookmark: _GoBack]Having discussed how technological advancement is giving rise to machines exhibiting the capability to reason and work as humans in the process supplanting human beings in various positions of employment, hence, unprecedentedly posing an existential threat to workforce; it is evident that automation revolution has no reverse gear. While a focus on its threats to workforce raises more worries than solutions, current society ought to be fluid and seek to find its course though this industrial change. However, they should not be ignorant of the fact that technological advancement is giving rise to machines exhibiting the capability to reason and work as humans in the process supplanting human beings in various positions of employment. Hence, posing an existential threat to workforce. To get around this fact, the workforce should comprehend the following future trends of automation are inevitable: that automation will pervade the entire economy revolutionizing professions such as accounting, law and construction industry. Also, as automation will continuously find its way into manufacturing, the low- and middle-class workers’ salaries will stagnate besides experiencing a sharp decline in employment every subsequent year (Vardi 5). Regarding these and more probable emerging trends, society should expect a shift in concept of work. In that, a post-work society is only a corrupted look into the future of the society is inclined towards distributing rewards though work.
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